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‘ l e t t e r s  1 J 
- 
6ive and Take 
This is just  a note  to tell  you  of a  problem  I 
spotted  in your June issue  of All Hands. On 
Page  16, you have an inset picture of a 
corpsman  with  a vaccutainer and needle 
set up. 

This is for drawing blood and  not for 
what the cutline states as “...prepares the 
proper dosage of medication for  injection.” 

This is a “take” apparatuslset-up,  not  a 
“give.” Thanks for a great laugh. 

HM3  Martin E. Brown 
Aviation Medicine, Base Medical Clinic 

Millington, Tenn. 

Bravo Zulu 
As a Marine (1940-1946), and  in  the Navy 
(1947-1960), I  want to  commend you on 
your June 1998  issue of All Hands 
regarding the U.S.  Navy Hospital Corps. 
It  contained  more information  on so few 
pages than any  other  article I have  read on 
one  subject 

And,  of course, the other subjects in  this 
issue of All Hands were great. But my main 
interest was “Hospital  Corpsmen.” We can not 
do without them. 

ADRC Olin V. Mapes, (Ret.) 
Jacksonville, Fla. 

“A Splendid Little War” 
The articles about  the Spanish-American 
War  were  excellent. This period of time has 
always fascinated me.  Ironically, this  most 
noteworthy era and  the events  which 
brought us from  a less than second-rate 
nation  to world prominence, seems to get 
little  attention  from  the  historians,  in 
spite of the conflict being considered “a 
splendid  little war.” 

of the article about Chief  Gunner’s  Mate 
Dick  Turpin. If  my sources of information 
are correct, he  was the first  African- 
American  CPO in  the U.S.  Navy. 

In addition to this not so insignificant 
achievement, Turpin returned  to active, 
though limited, duty  during World  War I1 
and was’well-received  when  he  spoke at 
training commands.  While on active  duty,  he 
was a master  diver (note the designation on 
the left  sleeve  of his service  dress  blue coat). 

Those of  us who have heard of  GMC 
Turpin  would be interested  in  more 
information  about this man. ... The 
resulting story would, I’m sure, be 
worth telling. 

What disappointed me was the briefness 

PC 1 P. J. McKenna 
Naval Hospital, Jacksonville, Fla. 

YNCS Mary Jo Cetvantes,  USNR, 
during  her  annual  training at Naval  Air 
Weapons  Station  Point  Mugu,  Calif. 

I 

P h o t o  b y  PH2 E d w a r d  P .  B e r a r d  

One Navy 
In your listing of “Shipmates” on page  48 
of the July 98  issue  you profiled Mary Jo 
Cervantes of  NAVAIRES Point Mugu. 
Unfortunately, you failed to  mention  that 
she  is a YNCS in  the Naval  Reserve and has 
been a key component of  VP-65 and  their 
consecutive winning of the COMRES- 
PATWINGPAC Admin Excellence  award. 

In keeping with the  concept of “one 
Navy,”  active and reserves, it is important 
to let our active-duty Sailors know  what 
type of talent resides in  our Naval 
Reservists. I  hope you  will be able to 
recognize Senior Chief Cervantes in  an 
upcoming issue  of All Hands. I can assure 
you  that ALL drilling Naval  Reservists read 
your publication  to keep abreast of the 
state of the active-duty Navy. It is a 
valuable tool  for readiness. Thank You. 

CDR Randal D.  Farley,  USNR 
VP-65, Point Mugu,  Calif. 

Send your comments to: all Han 
NAWSTA Anacostia (ATTN: Editor), 
2701 S. Capitol St. S.W., Washingt 

or  e-mail: allhands8mediacen.navy.mil 
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T he  Navfs  Recruiting : Master  Chief  Machinist’s  Mate 
force  is  looking  for : (SS) Steve  Holton,  Navy 
hundreds of  energetic, : Recruiting  Force  Master  Chief. 

hard-charging,  shore  duty- : “These  Sailors  can  easily  relate 
eligible  E-4s to volunteer  for : to our target  market - 17-  to 
recruiting  duty. : 21-year-old  men and women.” 

Learn  valuable skills such  as : Interested  Sailors  should 
marketing,  sales and public : contact Navy Recruiting 
speaking. : Command’s  Recruiter  Selection 

Third  class  petty  officers on : Team at (703)  696-4076 or DSN 
recruiting duty will  receive the : 426-4076 or via  e-mail  at 
same  training and be  eligible : 1131@hq.nrc.navy.mil. 
for  the  same  benefits and : For  more  information  about 
opportunities  as  their  more : Navy recruiting,  visit  the 
senior  shipmates,  including  the : following  websites. 
ability to compete  for  merito- : Navy Recruiting Command 
rious  advancement. : www.nrc.navy.mil 

“From  my  experience  in : Navy  Jobs: 
recruiting,  exceptional  third : www.navyjobs.com 
class petty  officers will be  a : 
tremendous  addition to the : Informationproviaed ly N v  
Navy Recruiting  team,”  said : Recruiting Command Public Affairs. 

All That JASS 
T he  Job  Advertisement  and  Selection  System  (JASS)  is  now 

available  to  the  entire  fleet. JASS  is an  interactive,  on-line 
information  system  Sailors  can  access  via  their  Command 

Career  Counselor to electronically  apply  for up  to five jobs  from  the 
enlisted  requisition  list.  With JASS,  qualified  Sailors  have  an  equal 
opportunity to be  considered  for  a  particular  job,  detailers  can 
ensure  the  best  match  is  made  for  any  particular  job,  and  Sailors 
don’t  have to queue  up on phone  lines to find  out  what  jobs  are 
available  because  JASS  is the  actual  requisition  list  detailers  use to 
do their  jobs. 

It works  like  this.  During  the  first  week of the  requisition, J A h  
is  open  for  applications.  Sailors  within  nine  months  of  their 
Projected  Rotation  Date  (PRD)  can  sit  down  with  their Command 
Career  Counselor and put their  names  against five jobs  they  are 
qualified to fill. 

Don’t  worry  if  you  are  unable to make  applications  until  Friday 
of the  first  week  because  detailers will not begin to make  selections 
until  the  second week  of the  requisition cycle.  If, due to technical 
problems or insufficient  hardware,  a  command  is  unable to log on 

&vp to JASS,  Sailors and their 
d#! Command  Career  Counselors ca - 

call  their  detailers  who  will  enter 
their  applications. , ’ , ( I  ; : ” ’  ~ ; ; # I  ’ ” ’  , , , , ,  

At the  beginning of the ’ ’ 

second  week,  detailers  close  the 
requisition  for  new  applications 
and begin  processing  all  the 
applications  received.  Selections 
are  made  based on many 
factors,  including: 
I The  needs  of  the Navy,  tc 

include  available  PCS 
funds,  hot  fills and opera 
tional  commitments. 

~]1,:’1 

I The Sailor’s  desires,  as  noted on their  applications. 
Command  Career  Counselors  can  monitor  the  process  and 

inform  applicants of any  selections  that  are  made.  Most  selections 
are  made  by  Wednesday  of  the  selection  week  and  Sailors  can 
normally  expect  orders  within  four to eight  weeks. 

For more  information,  contact  your  Command  Careel 
Counselor or call the JASS  Help  Desk at  1-800-537-4617 
(DSN 678-7070) or emaik helpdesk@cnrf.nola.navy.mil. 

Information compile6 h*l Tnl T-n Thompson Hands. 



Golden Anchor Six-peat 

TI\ . hile  the  Chicago i Sonar  Technician  Chief  (SW) 
1 Bulls  were  chasing i Sol  Fletcherel, “Sammy B. has 

v v their  sixth NBA 
Championship of the 1990s, 
USS Samuel B. Roberts 
(FFG 58) was building  a 
dynasty of its  own.  Through 
strong  mentoring  programs 
and  an  unparalleled  commit- 
ment to the  professional 
development  of  her  crew, 
“Sammy B.” earned  her  sixth 
consecutive  Golden  Anchor 
Award for  retention. 

According to Roberts’ 
Command Career  Counselor, 

: always  been a  special  ship and 
: has  taken an aggressive 
: approach to combating attri- 
: tion, especially among 
: first-termers and GENDETS 
: (non-rated seamen and 
: firemen).  Whether through 
: obtaining  a  slot at “A” school 
: or pursuing  a  special  program, 
: helping  the  individual  find  his 
: niche  usually  benefits  the  indi- 
: vidual and the Navy.” 
: Fletcherel  has found that 

Sailors  who  have  a  plan  are 

i more  likely to consider the 
i Navy for  a  long-term  career. 
i “Sammy B. helped me get 
i where I wanted to go,” said 
i Operations  Specialist  2nd 
i Class  (SW) John Hansen. 
i Hansen,  who  qualified  as an 
i Enlisted  Surface  Warfare 
i Specialist during a  deployment 
i to the Arabian  Gulf,  will  be 
i heading to recruiting duty 
i near  his  hometown of 

Greenville,  Mich. 
Fire  Controlman  2nd  Class 

A 

Gregory Crump agreed.  “Chief 
Fletcherel  really  went out of 
his  way to help me with  my 
BOOST package.” Crump will 
be  reporting to BOOST 
(Broadened Opportunity for 
Alfficer Selection and Training) - 

q n  Newport, R.I., later this 1 
summer with the ultimate  goal 

of obtaining  a  college  degree i 
I and a  commission. 
i Retention  is  a  team  effort i 
i on Roberts, from divisional i 
i career  counselors to shipmates i 
i who  have “been  there” and are i 
i willing to lend  their  experience i 
i to Sailors  making  career 
i choices.  “The  quartermasters i 
i have  really  taken me under i 
i their  wing,”  said  Seaman 
i Demetrous  Johnson of  Del i 
i Norte,  Colo.,  who  plans to take i 
i the  third class  exam this fall. i 

Samuel B. Robert’s 
Commanding  Officer 
Christopher M. Wode summed i 
it  up best,  “The  Sailors we 
train today  will  be the leaders i 
and surface  warriors of the i 
2 1 st century.’’ 

StmybyLTJGlGvinA.Lune, i 
USS Samuel B. Roberts (FFG 58). i 

Vnstcarri Frnm th f !  Flf!f!t 
I 



Simply Professional 
He  stood with his  face to the wind  on the 

bridge wing of a  destroyer  golng 30 knots 

contacts. The  crisp, salt air cut sharply  against 
his  exposed features  but bounced  harmlessly 
off his  fulHength,  Navy-blue,  submarlne-style 

as he lifted the binoculars to look for 

A generous cut with room to move, 
l n s l g n l a s  on the cdlar and  names  embroldered 
across the front, he had  thrown  them  on  In  an 
Instant when the general  quarters  alarm 
sounded. Now, he stood  watching  and 
waiting-a Sailor at sea. 

N a v v  M M C M I S S I S W I A W I  Jim H e r d t  

AM 
findinfl the Y2K Bun 

tlantic Fleet’s Y2K 
office  is attacking the 

illennium Bug with 
full  force. In addition to an 
aggressive  awareness campaign, 
a  website and a  call-in  help 
desk,  they  recently  hosted  a 
series  of  one-day training sessions 
to teach  Navy  commands how 
to accurately  inventory  all 
vulnerable  systems and assess 
the degree to which  they 
may  be  affected. 

Y2K Action  Officer, CDR Don 
According to Atlantic Fleet’s 

information technology 
problem. It isn’t.  It’s much 
more than that. Anything that 
has  a  microprocessor in it is 
vulnerable. You  have to know 
where the problems  are 
before  you  can fx them.” 

The training sessions  were 
designed to teach Y2K repre- 
sentatives  how to search  for 
potential problems. “Our goal 
is to develop an  accurate 
inventory of Y2K discrepan- 
cies in mission  critical 
systems so we can prioritize 
our renovation  efforts and 

Pacetti, “One of the most ensure our ships and shore ~ 

common misconceptions about stations maintain warfighting I 
Y2K is that it’s just a computer/ capability,”  said  Pacetti. ~ 

~ 

D uring my visits  with Sailors 
throughout  the  fleet, I often  get 
asked about when  advancements 

will improve. The answer  is,  they  have  been 1 
improving  and  continue t o  improve  everyday. ‘) 

Since the  March  1997  cycle, E-4 quotas have’ 
percent, E-5 quotas  have  risen 2 percent  and E-6 quotas  have 
more  than doubled. The chief  petty  officer (CPO) board selected 
331 more  chiefs  this year than  they  did  last year. Also, in  the 
most  recent E-8/E-9 selection boards,  senior chief  quotas 
jumped  up by 5 percent  and  master  chief  selections  were  up 
from 10 t o  approximately 14 percent.  The  good  news  is  that  we 
not only expect t o  sustain  these  gains  but  we  anticipate an 
increase as well. 

Quotas  are  improving  due to  the  fact  that  we  are  quickly 
approaching  our  authorized end  strength - an  end  strength  we 
were  not  supposed t o  reach  until 2002. We are way ahead  of 
schedule. A t  our current  rate  we  will level off  sometime  next 
year, allowing for three years of  unprecedented  stability  in our 
all-volunteer force. 

Many  Sailors forget  that our  advancement  system is vacancy 
driven,  especially  Sailors who  have  joined  the Navy in  the  past 
eight years. They have  yet t o  experience  the  cyclic  nature of a 
true, vacancy-driven system.  Because  of DOD’s “rightsizing” 
initiatives,  advancement  quotas  have  been low. But,  as  we 
stabilize,  quotas  will  continue to  go up. There may still  be  a few 
depressed  ratings  and  we are looking  at  what  actions  we  can 
take  to bring  these  ratings  into  line  with  the  advancement 
opportunities  of  the majority. 

My  advice t o  Sailors is  as it has  always been. If you want to  
advance, work hard,  study smart  and be patient.  In  those 
ratings  where  advancement  opportunity  is depressed, Sailors 
might  want t o  consider exploring  the  possibility of cross-rating. 

I look forward t o  meeting  each  and  every one of  you  and 
answering  your questions  in person  during  one of my many trips 
to  the  fleet. Keep  up the good  work. 

F o r r n o r e i n f o m a & ” w w w d . s p e a r . ~ . ~  
Information provided by US. Atlantic Fleet Public  Affairs. 
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10 Sections 
U SS Bury (DDG 52), homeported  in  Norfolk,  will  soon 

increase  its  in-port  duty  rotation to 10  sections, 
improving  readiness  and  crew  members’  quality  of  life. 

“The  expansion  from six to 10 duty  sections  will  mean  that 
our  Sailors  will  get to spend  the  equivalent  of  an  extra  month 
at home  during an  inter-deployment cycle,”  calculated  Master 
Chief  Fire  Controlman (SW) Dave  Hales, Barry’s enlisted 
watchbill  coordinator. 

“When  we  first  started  this  project,  we  had  reservations 
about  the  feasibility of 10-section  duty,”  said Barry’s senior 
watch  officer LT Neale  Ellis. “As the  idea  started  to  evolve, I 
think we  were  all surprised  by  just  how  straightforward  its 
implementation  would  be.  Part  of  the  beauty of this  plan  is  that 
a  ship our size  can do this  without  any  outside  assistance,  new 
technology or additional money.” 

LCDR  Michael Graham, Barry’s executive  officer,  believes 
more  than  just  quality of  life  will  improve  with  this  plan. 
“There  are  a  number of hidden  benefits  generated  by  this  push 
to increase  the  number of duty  sections,”  he  said.  “Because  it 
requires  a  more  well-rounded  duty  section  with  crew  members 
capable  of  wearing  many  different  hats,  the  net  result  is  a  more 
qualified,  professional  crew  who  is  better  able to cope  with 
contingencies.” 

Story  by FCC(SW) John S. Prokop, USS Barry (DDG 52). 

S E P T E M B E R  l S S 8  

The  underway  replenishment  detail 
on  board USS Saw (DDG 52) stands 
ready  as  she  comes  alongside 
USS George Washington (CVN 73). I 1  
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The  once-formidable,  Civil 
War  ironclad U S  Monitor 
now  lies  in 230 feet of 
water off the coast of 
North Carolina in an  area 
known as the  "Graveyard 
of the Atlantic." 



I 4 4 

War ironclad USS Monitor has  been surren- 

dering  her  secrets to the sea - quietly  whispering 

3 tales of a  time  long ago  when  iron-hulled  ships  lit 

up the night sky with  their  cannons  near Hampton 

Roads. No one  heard  those  whispers - until now. 

I 



The Navy, in  cooperation  with  the National Oceanic and 
Atmospheric Administration (NOAA), recently dove into the 
past as  30  Sailors from Naval Amphibious Base Little Creek‘s 
Mobile Divingand Salvage Unit  (MDSU) 2 tried to stop the 
slow erosion of a piece of our naval heritage. 

MDSU-2, the same  unit  that aided the TWA Flight 800 
recovery effort after the  jetliner crashed off the coast of Long 
Island, N.Y., spent  three weeks in late May aboard  the NOAA 

S 

In  this  artist’s  depiction, 
Monitor slugs it out with  the 
confederate  ironclad CSS 
Virginia, March 9,1862. The 
battle  was  a  draw, but  naval 
warfare changed  forever. 

The Monitor’s revolving 
turrett was her most 

distinguishing  characteristic. 
Revoloving a full 360 

degrees, it allowed  the ship 
to fire in  any  direction 

regardless of heading.  Note 
the canopy  atop  the turret. 

salvage ship fillie Chouest about 15  miles south of Cape 
Hatteras, N.C.  Working at  a  depth of 230 feet, the divers  were 
tasked with  obtaining  hull  and  sediment samples - but they 
came back with so much  more. 

After two and a half  weeks  of difficult diving, made worse by 
heavy, unpredictable seas and strong, bottom currents,  the 
divers breathed  a sigh of pride  and relief  as the propeller and 
shaft were raised from  the  bottom. “NOAA  didn’t think we 
could do it,” said Machinist’s  Mate  1st  Class (SW/DV) Roger 
Riendeau. “They would’ve been  happy  with  a survey of the 
wreck, and maybe some  sediment samples. But we said all 
along that we were going to get the propeller and that’s 
what we did.” 

MDSU-2  Sailors made 55  dives  over the course of the 
salvage operation  totaling close to 60 hours  at  depth. But the 
most  demanding  part of the  operation was probably the 
hundreds  upon  hundreds of hours they spent decompressing. 

At a  depth of  230  feet, the pressure is intense and visibility is 
hazy at best.  But Riendeau and the  other divers still were able to 
witness something  that only a  handful of people have  ever  seen 
- a living ghost. “At the wreckage,  you could still see the  outline 
of the  ship, but you had  to  look  hard,” said the Ware,  Mass., 
diver.  “She sank in an inverted position exposing all the  iron 
armor  that plated the ship.” 



, , , \  
The divers  also found  the  remnants of an earlier  dive . 

by  USS Edenton (ATS 1) from three years  ago. Edenton’s 
divers tried to remove the propeller using an  under- 
water  torch  and were about  an  eighth of an inch . 
through  the shaft when rough weather  forced them  to 
abandon  the  operation  and vacate the area. In fact, the 
team left so fast they left a few things behind,  including . 
their anchor. 

“This was the  apex of  my  career. The best  dive  I’ve . 
ever been  a part of,” said  Riendeau. “The  teamwork  and 
camaraderie was  unlike  any other dive  I’ve been  on. 
This was a hoo-yah for us.” 

Monitor’s propeller and shaft have been  transported to the 
Mariner’s Museum in Newport News,  Va., where they will 
undergo an extensive preservation process. 

On the  ocean floor, bottom  currents will gradually cover 
what  remains of the Monitor’s hull beneath a blanket of silt 
and  mud,  but  her significance in the  evolution of naval  warfare 
can never be buried. 

MDSU-2’s Monitor recovery team is now secured and the 

Benson is the assistant editor for All Hands. 

“ 
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ast  week,  Master  Chief  Petty 
Officer of the Navy Jim Herdt 
shook 143 hands. He  spoke to 
2,411 Sailors.  He made 133 

handful of senior admirals.  And he  did 
what he enjoys doing most, “Getting 
out  to the ships and talking with those 
who do  the work - the Sailors.” As 

the new  MCPON, Herdt follows  a 
schedule that makes the President look 
like  a shut-in. es it for one 
r in policy that 

im for a  day - a 
mn an untypical man. 
n Navy in  the world.” 



‘ I  

There’s  only  one  man in the Navy 
who  wears  three  stars  above his 
anchor - MMCM(SS/SW/AW) Jim 
Herdt,  the ninth Master  Chief  Petty 
Officer  of  the Navy. It took  the 
Casper, Wyo., native 28 years, but 
Herdt  has  reached  what  some 
term  the  pinnacle  of  enlisted 
success.  He is the  senior  enlisted 
advisor  of  the  Navy. As MCPON, 
Herdt is responsible  for  advising 
the  Chief  of  Naval  Personnel  on 
matters  affecting  the  morale, 
retention,  career  enhancement  and 
general  well-being  of  “his  enlisteds.” 



A 

The  MCPON is never  out  of  touch.  While  cruising  down  the 
Washington  Beltway,  headed  toward  National  Naval  Medical  Center, 
Bethesda,  Md.,  Herdt talks with a  master  chief in San  Diego  about 
the  implementation  of  the  new Navy uniform,  as JOC(AW) Natalie 
Dias  prepares his notes.  “The  MCPON will usually  get  a  quick 
update  or  refresher via phone  prior to going into a  meeting  or  giv- 
ing a  speech,” said YN2(SW)  Thomas Lindamood  (right),  who  serves 
as the MCPON’s administrative  assistant.  Lindamood,  who  was 
hand  picked for the job, said  he was chosen  partially  due to his 
background  (he  has  senred  on  ships  and  shore  duty  both in and 
outside  of  the  United  States).  “They  wanted  someone  who  could 
give  the MCPON  an opinion  on  certain  deckplate  issues.” 



1 

Chief  Dias  accompanies  the MCPON through  the 
maze-like  hallways  of  the  largest  office  building in 
the  world -the Pentagon,  which is just down  the roac 
from  the MCPON’s office at the Navy  Annex.  The 
MCPON meets with the CNO at least  once  a  week to 
discuss Navy policy  and fleet readiness. I 

Nith the  eloquence of a 
politician,  Herdt  delivers  a 
speech at the  Senior  Enlisted 
Medical  Department  Conference, 
covering  such  issues  as 
retention,  building  a  Sailor  and 
leadership  by  example.  “The 
best  part of this job is getting 
out of the  office  and talking 
with Sailors,”  said  Herdt. 



It's a  small  office,  no  larger  than 
a  one-bedroom  apartment.  The 
walls  are  lined with plaques  and 
ships' ball caps,  and  the  desks 
are  standard Navy  issue. But 
make  no  mistake,  as  indicated  by 
the  banner  above  the  door, this is 
where  the  decisions that affect 
Sailors  are  made.  Just  before 
leaving for an  appointment,  Herdt 
checks in with his scheduler, 
YNC(SS) Mark  Shafer  and his 
Public  Affairs  Officer JOC(AW) 
Natalie  Dias. 

I e " 



I Navy training  from  the 
MCPON has  worked  wonders 
with Shelby, the  Herdt‘s  poodle. 
Through  long  walks,  good  meals 
and ball catching,  the  four-year- 
old poodle  has truly become  one 
of  Herdt’s  best  friends. 

I 

It‘s nearing  the  end  of  the day, 
and  Herdt  stops  by his house  for 
a  quick  bite  to  eat  and  some 
precious  time with his wife, 
Sharon,  before  heading  back to 
the  office.  “Thirty  years  ago  we 
were  married;  about  a  year  after 
I joined  the Navy,” said  Herdt. 
“It‘s  hard to put into  words  how 
important  spouse  support  is. 
Someone  once  said,  ‘Behind 
every  successful  man  there’s  a 
supporting  wife.’ And in today’s 
Navy that‘s  true. We just say, 
‘Behind  every  Sailor  there’s  a 
supportive spouse.’ I can’t  say 
enough  about  how  much  they 
mean to the Navy.” 



Chief Machinist's  Mate (SW/AW) 
Richard T. Sherman 

SHORE SOY 

Chief Engineman (EOD) 
Eric  C. Pettus 

PACIFIC FLEET SOY 



Chief Disbursing  Clerk (SW/AW) 
Ray D. Hobbs 

ATLANTIC FLEET SOY 

I 

Chief Gunner's Mate (SEAL) 
Christopher Zevallos 

RESERVE SOY 



‘ o p  a four-day, infiltration mission through snow- 
~tkins in the dead of winter, he knew what to do. 
a&ed to run miles k the sand carrying a tree above 
new what to do. When he had  to  jump  out of 

USS Dixon (A- - 7), USS Leahy 
(CG  16)  and  ARC0 (a floating 
drydock). His shore  duty ass 
ments  include Lackland  Air 
Force  Base,  San Antonio,  an 
Naval  Air Station, Miramar, 
Calif., where he  was  selected 
the 1996 and 1997  Sailor of the 
Year and as runner-up, 1996 
Commander, N 

Pacific  Fleet Shore Sailor of the Year. 

But it takes more  than  doing your job  to  be called the best o 
the best. “YOU have to have enthusiasm  on  the job. You must 
also  have professional knowledge. You  have to care for your 
people and you  have to work  hard.” 

Call it his recipe for success - a recipe he hop1 ) parlay 
into twos , 

No, not admiral’s stars - the stars of a master cnler. 

“I’m just out there  doing my  job,” said th 
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MILLINGTON  WELCOMES  ITS   NEW  RESIDENTS 

FROM  THE  NATION'S   CAPITAL  WITH  OPEN 

ARMS ... AND A FEW SURPRISES.  B y  P a m  K i d d  

P 

1 1 

:er a  congressionally-mandated Base Realignment and 
I 

Then  came  the  announcement: " """" 

ie locad Millington's  Navy  Air 

Pensacola,  Fla., in 1996, this 

Tennessee  town's  livelihood 

The Navy's Bureau of Personnel (BUPERS), 
the  department  that  coordinates all personnel 
within the Navy, would move to Millington 
from Washington, D.C. 

"For hometown folks, our motto had long 
been that Millington is 'the best-kept secret in 
Tennessee,"'  says  Teresa  Beans,  executive director 
of the Millington  Area Chamber of Commerce. 
"When we first heard that BUPERS had been 
reassigned to Millington, we realized it was time 
to share our secret with a host of new friends 
who would be  coming  from Washington." 

Meanwhile, up  on Maryland's Eastern 
Shore,  Debbie Mullins was trying to digest that 
same news from a very different vantage point. 

Continued on nextpage. 



When  her  husband, Bill, a BUPERS 
employee, announced  that they  would 
be leaving their  home  on Kent Island, 
outside  Washington,  and  moving  to  a 
little  town  in Tennessee, she was shaken. 

“The Washington  area had been 
home all  my  life,”  says Mullins. “My 
husband worked  at BUPERS in  the 
Navy’s Morale, Welfare and Recreation 
(MWR)  Department,  and for him it’s 
not  a job, but  a way  of  life. So I knew 

looking  for  employment  outside of 
MWR  was out of the  question. . . . I 
knew we  were Tennessee-bound.” 

Back in  Millington, Beans and  other 
community leaders were just  beginning 
to  comprehend  the scope of change that 
BUPERS would  bring.  In 1990, the 
census listed Millington’s annual per 
capita  income at $8,000. This  low  figure 
was  easily traced to  the  thousands of 
entry-level Sailors who resided on  the 
Navy  base.  Now  BUPERS would be 
replacing  those Sailors with 1,428 mili- 
tary  personnel  with  an average annual 
income of $76,000. The base would  also 
employ 1,200 civilian personnel  with  an 
average annual  income of $6 1,000. 

“We knew that  everything  would be 
affected - from city  government to new 
housing  construction  to filling our 

schools and churches,” says  Beans. 
And BRAC was.. . benefiting 

Millington  in other ways as  well.  For the 
first  time, MWR facilities opened  to 
civilian membership,  offering  to  the 
community  at large a  range of amenities 
from golf, horseback  riding  and  other 
recreation  activities  to  travel agency 
services and  equipment rentals. 

y J 0 2  J e r e m  A l l e n  



And in  the  end,  the 
city of Millington wasn’t 
the  only  winner, as 
transplants  such as 
Debbie  Mullins  would 
soon learn. Living 
expenses are consider- 
ably lower in West 
Tennessee, housing is 
more affordable, public 
schools are highly  rated 

tively short. 0 em and  commutes are rela- 

“The  people of - 
c 
P 

Millington  befriended  us 5 
5 

and  helped  us  cope  with 2 

the  immense  change we 2 
were  experiencing,”  says g 
Mullins.  “Their  genuine L 
concern for our well-being bale Street 

The  community grew  quickly 
throughout  the rest  of the 19th  century 
while other  smaller settlements were 
established  nearby. By the  time  the city 
was  officially incorporated in 1903, the 
people of Millington  had developed a 
sense  of  civic pride -- a pride  that 
remains  prevalent today. 

Millington established  water and light 
systems, a  telephone company, a local 
newspaper, a library and  music  room, 
Scout groups  and  the first  school bus 

helped us assimilate 
quickly into  the area. 
We’re now active 
members of  Millington’s 
First Baptist Church as 
well  as the city’s 
Chamber of Commerce. 
Our daughter, Crystal, 
attends  Millington  High 
School,  where  she  has 
made  many  good 
friends. And  neither Bill 
nor I miss the conges- 
tion of the East Coast, 
especially the three- 
hour daily commute  in 
and  out of D.C.” 

“Now, more  than 
ever, Millington  has the 
best of both worlds,” 

says  Beans. “We look  forward to [later 
this year], when  the BUPERS’move to 
Millington will be  complete, but for now, 
the secret is out  and we believe that  the 
quality of  life in Millington  surpasses 
all others. We have all the  amenities 
of a large city nearby, in  a place where 
the city fathers listen to local  citizens, 
the streets are safe, people feel secure , . . 
and newcomers are welcomed with 
open arms.” 

Continued on nextpage. 

service for students  in Shelby County - a wagonette, drawn by tary  schools  with a combined  enrollment 
mules. Millington also  established the first accredited school of 2,139 students  and  a  complement of 104 
in Shelby County - a  county which  includes the larger  city  of teachers. The  junior  high has an  enrollment of 
Memphis, 15  miles to the south. 500 students  and  a  complement of  30  teachers. ; 

Today, Millington  has  some of the finest schools  in the Millington Central High  School  is a 
nation. Millington  South Elementary,  recognized  by the U.S. comprehensive  school  for  1,500 stude 
Department of Education, is just one of four local elemen- employs more  than 80 teachers and is 

Continued on nextpagt 
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As for Debbie Mullins, she has not 
only  learned  to love the  quality of  life in 
Millington - she is helping to spread  the 
word as one of the chamber’s Goodwill 
Ambassadors. Last spring she traveled 
back to Washington, D.C., to represent 
the chamber  at  a BUPERS Relocation 
Fair. Her job was to answer questions and 
offer  advice to other BUPERS employees 
who will be relocating to Millington. 

“I surprised myself on  that  trip,” says 
Mullins. “I found myself anxious to 
board  that plane and begin the  trip back 
home - to Millington.” 

This  article  reprinted  courtesy of 
Millington Magazine. 
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Moves 
a t  t o  S a v  4 

Know what the  traditional  jobs are for your rating. Talk with senior 
1 personnel about their career progression. Your detailer  can also help 1 guide you. 



i I was just advanced  in rate.  Does  my tour  length  change to 
i match  my new  pay grade? 

: A N S W E R  
: PRDs are set for the pay grade  you were when the  orders 
f were  issued.  They  are not adjusted due to  advancements or 
: reductions in rate. 

i I just married  (or  am going to marry) a military member. Will 
: we be able to be stationed together? 

i The  Enlisted  Transfer Manual (Art.  3.21) states that every 
: effort  will be made to allow  milstary  couples to  move 

: tary couples. Both military members must  submit an official 
: co-location asdgnment  request  via the  NAVPERS 130617. 

together  (whenever  possible) in the same manner as non-mill- 

: A  N 1. E 
: Submlt  these requests 12 months prior t o  your PRDs. This 
: allows  detailers  the maximum amount of time  to work  on 
i your  request. If you attach a copy o f  your  spouse's 

approved request to  yours it can help speed the  process 
: along. But you must remember, spouse co-location is not a 

guarantee. Military  couples need to realize  the  difficulties 
: involved in matching their needs with  the Navy's needs. It 
i will  not always be possible to get  everything you request 
: and still meet the Navy's  mission.  Detailers  will do their 
: best to ensure you are  stationed as close  together as 

possible. 

time  they  want to? 

; A " I' 

B j" E - 
No. Any time a detailer wants  to make  a pay grade substlitu- 
tion they  are  required to get  EPMAC approval. 

ued on next page. 

Detailers  will  write orders within  a few days of this verbal agreement. 
They must write  them  while  the req is  current.  Most special programs 
and all overseas assignments require screening by the command trans- 
ferring  the Sailor before executing  the orders. If  the Sailor or his or her 
family fails screening, a decision must be made whether or not the 
Sailor will  go unaccompanied to  the new duty station. PERS 40BB 
processes such actions. 

The  PRD at  the command accepting  the  transfer is determined by type 
and location. If overseas, it is normally the DOD tour. If CONUS shore, 
it is normally the  length  of Normal Shore  Tour (NST) for the  Sailor's rate. 
If CONUS sea, it is the prescribed sea tour. 

Information provided by BUPERS Public Afairs 



: Gall on the Rrst requisition cycle after you come into the caa be requested. You must 
rciaemonth detailing window.  You  have nothing to  gain by 
walngl. When you call early you have the maximum chan 

: of getting  your choice of assignment. be wr€tten for transfer at  the 24-month date). These trans- 
: fers must be local area wlth less than  a $500 eo 

rotational purposes) 

Counseling on  the effects  of a career change on service 
members  and their families 
Financial planning assistance and Survivor Benefit Program 
(SBP) information 
Compensation  and rehabilitation bene5ts  provided by the 
Department of  Veterans  Affairs. ~~~~~~~~~~~~ 

Your Command Career Counselor will meet  with  you up  to 

y'?, 1 

I 
I 

and  unfamiliar civilian  community. TAMP provides a myriad of 

separation and benefit  counseling to employment referrals and 
relocation  assistance. 

services to make that  change as smooth as  possible - from pre- 
Navy retired pay  is computed 

riety of provisions. Active-duty members  who have 
questions  about the formula used to compute retired pay 
should  consult a career counselor. Retired members  should 

re- rt i rnseling 
counselor  can  provide  lnrormation  in 
i Education assistance benefits 

A qualified TAMP 
the following  areas: 

I Information on affiliating with the Selective  Reserve 
I Programs available for job search assistance 
I Job  counseling for your  spouse 
I Relocation assistance  services 
I Conversion of health  insurance and/or medical  and 

dental coverage 

36 A L L  H A N D S  



The US. Naval 
n Gulfport, Miss., is par 

Home (AFRH) System and is for military retirees and certain 

conditions other than  dishonorable,  after  serving  a minimum I 
period of time on active  dut 



I 
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I AEAN Patrick  McKinley,  from  Land  O’Lakes, 
I Fla.,  performs  maintenance on an  AIM-7 
I Sparrow medium-range,  air-to-air  missile ’ mounted  on  an F-14 Tomcat. 

I 
I 
I 

I 
I 
I 

“I 
I 
I 

I 
I 
I 
I 
I 

‘ AE3  Long  Tran, from  Bloomington,  Minn., \ 
\ troubleshoots  an S-3 Viking’s high 
\ frequency  radio. 

\ 
\ 
\ 
\ 
\ 
\ 
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/ AEAN Wbby Goodman,  from 
// Jacksonville, Ha., solders  circuit 

/ card  components  on  an aircraft 
radar  detection  unit. / 

/ 

- I  

\ AE2 William Clay, from  Great  Bend,  KanS., 
\\ performs  electrical  tests on aircraft components. 

\ 
\ 
\ 

' \  
\ 
\ 

AE3  Charles Wilkes,  from  Plano,  Texas, 
repairs  the  wiring  harness  on  an aerial 
camera  magazine  from  an F-14 Tomcat. 

A L L  H A N D S  
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AEAN Andrew Davies, from St.  Davids,  Pa., 
uses  an  automated test bench to troubleshoot  an 
armament  control  panel for an S-3 Viking. 

AE3 Chris  Mize,  from El Campo, 
Texas, installs a  radar  transmmer 

S E P T E M B E R  1 9 9 8  

AE3 Jose  Miller,  from  Murfreesboro, Tenn., \ 
examines  electrical  schematics  prior to ' 
troubleshooting  a  radio  frequency test set. \ 

\ 

\ 

\ 
\ 
\ 
\ 

AEAN Richard  Velte  (right),  from  Cranberry, 1 
Pa., troubleshoots  a  radio  frequency test 
bench with the  help  of AE3 Jose  Miller, I 

from Murfreesboro,  Tenn. 

/ 

41 



1 cybersailoremediacen 

' .  

........................... 

I 

first either, but it's true. BUPERS has put together quite a 
website - and it just may  be the  most  important fin- l~n17'1 

ever  visit. 
Since this month's  magazine is focusing on BUPERS, I 

decided to investigate their website (for something  other  than 
my  detailer's e-mail  address)  and  what I found  surprised even 
me.  There aren't too  many bells and whistles, but  the BUPERT 
site is rich with  information - and isn't that  what the infu- 
mation  superhighway is  all about? 

Located at www.bupers.navy.mil, the BUPERS we 
(maintained by Data Processing  Chief Donald Reese, 
Robert J. Capps  and  Radioman  2nd Class (PJ) Sidney 
Pearl) tracks a  high  number of visitors, offering every  Sailor 
in the fleet information on every  BUPERS code from PERS Or 
(Chief of  Naval  Person-'' +n (ATaval Reserv 
Personnel  Managemen , 

u  can also download  the MCPON's monthly public; 
tion, Direct Line, and  other valuable pubs like Link,  Shifi 
Colors and Perspective - as  well  as  all  BUPERS Instruction 

n 

and  manuals, Juch as the M 
Enlisted  Transfer Manual  a 
Manual (these online manu ic 
the printed versions). 

The BUPERS site contains  hundreds  and  hundreds of 
pages  covering topics ranging  from  the Medical  Enlisted 
Commissioning  Program,  nutrition  and weight control to 
promotion,  appointment  and  advanceqgnt lists for F - A  tn 

0-6  - for both active and reserve  Sailors. 
The  best  thing  about  the  site is the  access it afhords  you, the use1 

You can  get  anywhere in  the entire command. Heck, yc 
could  spend days looking at all  of the 1996-98 NAVADMIP 
ALNAV messages (if you really,  really wanted to). 

But what really impressed me about  the BUPER, oILL vvuo 

their innovation  and  forward thinking. For  example, BUPERS 
has  developed  several online tools to help  guide  junior Sailors 
through their first enlistment -tools like the Goal Card. TI 
neat, pocket-size card  provides  information on educationa 
opportunities, training, advancement,  and jobs. It serves as 
individualized, personalized career planner for the first *-- 

enlistee and can be  filled out online at BUPERS. 
BUPERS may  have  moved to Millington, Tenn., but the 

are still only  a click  away.  Get  onlint the BUPERS  websil 
and see what  they have to offer. 

I 



3 
tnow  about MWngton, Tenn 3 Nothing? 

Well,  let's get on the  net and take a look. 

Millington, located 20 miles from Memphis 

along U.S. Highway 51, Is easily accessed by 

interstates 40, 240 and 55, in northern Shelby 

County. To get acquainted,  your first virtual  stop 

should be at  the BUPERS detachment page 

twww.aupel avy.mtl/coaes/aer/Inaex.nrmJ 

which describes the new  location and  even 

provides  maps of Memphis and the surrounding 

area.  Your next str- -hould  be Millington's offi- 

clal website ai rw.zaptek.com/millington. 

at %) mmv.cl.memphls.tn.us and the  Elvis archive 

at the Commerclal  Appeal w-bite  at i , 

I 

J "_ . . "" 
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, E u e  o n  t h e  F l e e t  
I 

i I E Y E 0 N T H E F L E E T  I is a monthly  photo  feature  sponsored  by 

the Chief of Information Navy News Photo Division. We are looking 

, I I 

in  the  fleet, to showcase  the American Sailor  in k- T I -  

Members of SEAL  Team 2 conduct  SEAL 
Delivery  Vehicle  training  in  the  Caribbean. 
Photo  by  PH1  (DV)  Andy  Mckaskle 

:mz* :::x 

Sailors ".. Joard USL ,.Ma Barbara (AE 28) 
position  transferred  cargo  during  an  underway 
replenishment  with USNS Saturn (TAFS 10). 
Photo  by PH2 Gloria J. Barry 



PH3 Steven  Massone uses a telephoto lens to  capture 
images on the  flight deck of USS John C. Stennis (CVN 74). 
Photo by PHAN Robert Baker 

I To be considered,  forward  your  images  with  full  credit  and  cutline 
information,  including: full name,  rank  and duty  station. Name  all 
identifiable people within the photo and include important 
information  about  what  is  happening,  where  the photo was  taken *." '* ' & 

'1 
and the  date. 

1 Commands  with  digital photo capability  can send attached  .jpg 
files  to:  navynewsphotoQhq.navy.mil. 

Mail  vour  submissions to: 
* 

x NAV\j NEWS  PHOTO  DIVISION,  NAVSTA  ANACOSTIA,  BLDG  168, 
2701 S. CAPITOL  ST.  S.W.,  WASHINGTON,  D.C.  20373-5819 



Eue  o n  t h e  F l e e t  b 

questions  from  Sailors  during  an all hands call 
with the  crew  of USS Boxer (LHD 4). 
Photo  by  PHCS(SW)  Terry  A.  Cosgrove 

502  Marcus T. Myers, from Shelby,  N.C.,  dons his 
fire-fighting  equipment  during  a  general  quarters drill 
on  board USS John C. Stennis (CVN 74). 
Photo  by  PHl(AW)  James  Williams 



The  Color  Guard retires  the colors  following  a  burial-ai 
sea  held on board USS John C, Stennis (CVN 74) 
while  underway  in  the  Arabian  Gulf. 
'hot0  by  PHAN(SW)  Robert  Bake 

47 



S h i p m a t e s  1 
inated  in 1845 in India  where British  soldier? 
soaked their  white  uniforms  in mud, coffee 
and curry powder to  blend in  with the  land- 
scape. Khakis made their debut in  the U.S. 
Navy in 1912 and were worn  only  by  naval 
aviators  until 1931 when  they  were  adopted 
for submarines. In 1941 they  were approved 
for wear by all officers and  chief= 

personnelman  2nd Class (SW) Paul K. Spokas 
was  selected as 1997  Sailor  of the Year for  Transient  Personnel  Unit, 
Great  Lakes, Ill. Spokas  helped  maintain  transient  legal  processing  time- 
lines,  resulting  in  significant  pay and allowance  cost  savings.  Spokas 
also  serves  as the  command  public affairs  officer and coordinates 
command  volunteer  efforts  with  various  agencies  in Lake County, Ill. I 

3 lnterior  Communications Specialist  1st  Class (SW) 
Douglas E. Cole 
was  selected  as  1997  Military Student of  the Year at Naval Station 
Mayport, Fla.  Cole  is  assigned to Shore  Intermediate  Maintenance 

%“ Activity,  Mayport,  where  he  is the  shop  supervisor  for  the  repair 
f .  

- , g  department’s  interior  communications  division. 

, ,  :, , ’ ” ,  ‘8 , * ,;, , I  * *  until  the  practice was dis- 

established  April 2,1949, several ratings 
wore their  patches on their  right arm.  For 
example, during WWII, boatswain’s  mates, 
turret  captains, gunner’s mates, fire 
controlmen,  quartermasters,  minemen  and 
torpedomen’s  mates  all  wore their badges 
on their  right sleeve. 

Aircrew  Survival  Equipmentman  1st Class (AW) 
Kevin A. Strong 
was  selected as 1997  NAS Joint Reserve  Base (JRB) Fort  Worth  Sailor  of 

a  short saber with  a  cut 
and thrust  blade and a  large  hand  guard - 
was  issued  to  enlisted men as a  sidearm 
and  maintained in ships’  armories  until  the 
beginning of WWII. The weapon was  offi- 
cially  declared obsolete in 194E 

the Year. Strong  successfully  relocated the Aviation  Life Support Systems 
(ALSS) from NAS  Dallas to NAS J R B  Fort  Worth  with only six assigned 
personnel  and no down  time.  The ALSS contains  more  than 300 pieces 
and 20 tons of equipment, system  tracking  computers  and  tools. 

Aviation  Warfare  Systems  Operator  1st Class (AW) 

was  selected  as  1997 Instructor of the Year for  Fleet  Aviation  Specialized 
Operational  Training  Group Pacific,  Det.  Atsugi.  Taylor taught 205 
students throughout the  calendar  year  in  various  computer  courses 
ranging  from  operating  systems introduction to Microsoft  Office  appli- 
cations. Taylor  also earned his  designation  of  Master  Training  Specialist. 

Jody 1. Taylor 
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them above the knee  when  washing down 
the deck. The cut  also made it easier for 
Sailors  to remove the  pants  when  forced  to 
abandon ship or when washed  overboard. 

Draftsman  1st Class (SW) William Wolfe 
was  selected  as  1997  Sailor  of the Year for  the Navy and Marine  Corps 
Intelligence  Training  Center,  Dam  Neck, Va.  As command  illustrator 

I and draftsman, Wolfe  designed presentations  for  command,  regional 
~ and  national  briefings. Wolfe  also  volunteered  his  time  as  assistant 
I education services  officer and as fitness  coordinator  for  the “A” 

School’s morning PT program. 

I m  betweet 
the 13 buttons on the men’s winter dress 
blue  jumper  and  the 13 original colonies. 
Before 1894, the  trousers  had  only seven 
buttons. It wasn’t  until  the  broadfall  front 
was  enlarged  that  the 13 buttons were 
added to  the  uniform and  only  then  to aaa 
symmetry  to  the  desigr r j Mess Management Specialist  1st  Class Well v. COff man 

was  selected as 1997  Sailor  of the Year for  Puget  Sound Naval 
Shipyard. C o h a n ,  assigned as the  leading  petty  officer  for  the 
Military  Support  Office,  provided  outstanding  administrative 
support while coordinating  the  preparation and submission  of  more 
than 1,000  performance  evaluations. 

Sailors’  summer  dress whites and winter 
dress blues originated as a  protective cove1 
to  prevent  the  grease and powder seamen 
used to keep their  hair  in  place  from 
staining  their  jackets. 40 
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